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FIGURE 9.1  Ratio of Women’s to Men’s Earnings for  
Selected Occupations, U.S., 2014
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Note: Based on median annual earnings of full-time, wage, and salary workers, 16 years old and over.

Source: U.S. Department of Labor (2014).

Women and Men at Work:  
Gendered Organizations
“How can I do it all—marriage, children, education, 
career, social life?” This is a question many college stu-
dents ask. They already anticipate a delicate balancing 
act. Work has been central to the definition of masculin-
ity in U.S. society, yet for 6 decades women ages 25 to 54 
have seen increased participation in the U.S. labor force 
(Kramer and Beutel 2014). Participation of women 
climbed to a high of 74% in 1999; today, it has fallen to 
69%, in part because of lack of support for working 
mothers of young children and also because young 
women plan “career pauses” for family (C. Miller 2015). 

In many other Global North countries, the percentage of 
women in the labor force is growing, with family-sup-
portive policies making this possible (C. Miller and 
Alderman 2014).

Among countries of the Global North, Sweden has  
the highest percentage of working women, with 72% 
working (compared with 76% of men) (Organisation for 
Economic Co-operation and Development 2015a). Yet 
even in Sweden, with its parental leave and other family-
friendly policies, women and men feel pressures of work 
and family responsibilities (Eshleman and Bulcroft  
2010). Dual-career marriages raise questions about child-
rearing, power relations, and other factors in juggling 
work and family.


